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2011 IN REVIEW

Message from the President

What a successful year 2011 has become! What a great way to enter into our
100" year of service to the community!

In my first year as board president, the changes that have occurred at Cornell
Cooperative Extension of Jefferson County have been dizzying. It is my
pleasure to report that the Association adapted and adjusted to the changes,
and did so with such strength of purpose and mission that the programming
and services offered to the people of Jefferson County and the surrounding

counties have been maintained, developed, and excelled. _ Board President
Vincent S. Guarrera, Jr.

Ms. Cathy Moore did an outstanding job for 10 months as the Interim Executive Director after we bid
farewell to Dr. Richard Halpin. Her steady hand at the helm kept the Association on mission and
allowed the board to conduct a successful search. Thank you, Cathy, and all the staff who worked hard
in the interim and deserve recognition. We welcomed Mr. Kevin Jordan as the new Executive Director
in October 2011, and fully support him as he takes us into the years ahead.

A notable change occurred earlier in 2011 as we entered into an agreement with neighboring counties

for Shared Business Networks, an initiative from Cornell University to improve the efficiency of Human
Resources, Information Technology, and Finance support. Increased efficiency is a common theme,

and we are embracing it. Jefferson County plays a lead role in this arrangement, which facilitates CCE

of Jefferson County and our partner Associationbs
without disrupting the services we provide to the community. These changes have been implemented
seamlessly and without notice to the farmers, families, and community we serve.

Looking ahead into 2012, we will be celebrating our 100" year of service in Jefferson County. There is
not enough space here to touch on the range of services and history over the past 100 years. As we
take this opportunity to look back, we are also focused on continuing our mission into the future. We will
have several celebration events which started with our Centennial Kickoff on November 16, 2011,
featuring guest speaker Dan Holdrige, and interactive displays featuring many of our services. | hope
you will join us throughout the year to experience the impact of CCE of Jefferson County.

%est Regards,
\ vo0 //
U/:«ADL /X‘ %«W A\

Vincent S. Guarrera, Jr.
President, Board of Directors

Mission Statement:
Cornell Cooperative Extension Association of Jefferson County educates

youth, families, farmers, and communities using research-based
knowledge for practical application and lifelong learning.




LOOKING FORWARD

Message from the Executive Director

As | write this letter, | find myself having been in the job a total of two weeks.
As the new Executive Director, | have spent most of that time acquainting
myself with staff, orienting myself with the broad areas of programming
provided throughout the county, and assessing opportunities and potential
challenges for the Association.

First, | must say the citizens of this county should be proud and encouraged
by the resources and collective skill sets available at their Cooperative
Extension office here in Jefferson County. For those of you who have a long

relationship with Extension, our goal is to continue providing you with the high Executive Director
; ; ; ; Kevin J. Jordan
qguality knowledge and information you have grown to expect from this
Association. For those of you who are new to Extension, or have not taken advantage of our services in
a whil e, pl ease review this report and then come p:

array of resources and services to a wide audience in Jefferson County and beyond.

Throughout the past year, Cornell Cooperative Extension of Jefferson County continued to provide an
expansive range of programs including agriculture and natural resources, youth and family
development, Fort Drum family and soldier support programs, 4-H Camp Wabasso, school-based
programs, consumer energy education, nutrition education, and more. Given tight state and federal
budgets, the organization did see reductions from various funding sources. However, staff worked hard

to ensur e our ireacho throughout the community w
accomplish this.

Over the next year, Cornell Cooperative Extension of Jefferson County will be celebrating 100 years of

serving the Jefferson County community. Reaching that 100" anniversary certainly did not happen by

chance. The community has changed significantly over the past century and so has Extension.
However, this organizationb6s ability to assess the
even life-changing information and knowledge to its citizens to improve their lives has been the
hallmark of its success. This focus has not changed.

The future will, no doubt, include more changes for this Association and the entire State Extension
system. But the current organizational framework, staff skill sets, and dedication of our board members
provide a strong foundation to manage change through the next 100 years while serving the citizens of
Jefferson County.

Sincerely,

Kevin J. Jordan
Executive Director




AG/NATURAL RESOURCES

THE AGRICULTURAL OUTREACH EDUCATOR serves as a liaison between Cornell Cooperative Extension and Jefferson
County farm families and agribusinesses, presenting information regarding educational program opportunities while also
assessing the educational needs within the agricultural community. Other responsibilities in 2011 included assistance with
a farm and home safety program for fifth graders in the county, and training farmers on preparation of and coordinating
the baling of agricultural plastics in the county for recycling.

FARM BUSINESS MANAGEMENT provides information and education designed to help farm owners and managers with
issues related to managing their businesses. Assistance is offered in other areas such as human resources, risk
management, and estate succession and transition planning. Assistance is also available in business planning and
entrepreneurship skills for farm and rural-based ventures. The program also seeks to improve other skills critical to
effective management such as communication, decision-making, planning, leadership, and interpersonal skills in all its
programs and educational opportunities.

The CCE agriculture and natural resources staff of Jefferson and Lewis Counties was involved in the development of
educational outreach and strategic planning efforts in response to a migrant worker issue that occurred at a farm in
Jefferson County. We worked closely with the Jefferson County Agricultural Development Agency, Cornell University, and
other lead agencies.

THE DAIRY AND LIVESTOCK PROGRAM focuses on an integrated approach
to dairy and livestock management through educational programs and
industry-based research, Cornell University, and the private sector. This
program provides education and information through on-farm visits,
seminars, technical programs, informal meetings, print and electronic
media, newsletters, and fact sheets. Program highlights in 2011 include:

e Beef Production Basics - Beef 101;

e PRO-DAIRY Winter Management;

e Cornell Feed Dealers meeting;

e Beef Tour to Finger Lakes Livestock Sales;

e On-farm bunk silo management research project and fact sheets;
e Dairy and Livestock Grazing Workshops;

e Poultry, Sheep, and Goat Workshops; and

e Animal Handling Facilities: Working with your Vet.

Dairy Prospects students learn about the Lely
Astronaut Voluntary Milking System (VMS).

THE NORTHERN NEW YORK DAIRY INSTITUTE provides dairy skills training through short courses in Calf and Heifer
Management. Up to six modules are available across the six counties in Northern New York, including Jefferson County.
The Institute continued into 2011 with Caring for the Newborn Calf; Managing Colostrum; Feeding Pre-Weaned Calves up
to Weaning; Keeping Calves Healthy; Grouping Calves, Housing Calves, and Achieving Efficiency in the Calf Enterprise.

THE FIELD CROP _PROGRAM provides information and education
about crop production, forage management, pesticide applicator
training, pasture management, integrated pest management, soil
fertility, and agricultural environmental management.

On-farm research projects, in collaboration with Cornell University
Researchers and the New York State Integrated Pest
Management Program, were conducted on local farms in
Jefferson County in 2011. The results and findings are used to
develop educational materials for local farmers. The projects
include:

o NYS sweet corn Pheromone trap network;

¢ Western Bean Cutworm monitoring; e 8 ! - R s S

e Alfalfa Snout Beetle resistant variety trial; and Soybean Integrated Pest Management (IPM) Program
e Evaluation of warm season grasses for biofuel production. participants search for soybean aphids on the plants.




HORTICULTURE AND NATURAL RESOURCES provides information and education on the
culture of vegetables, flowers, lawns, shrubs, and trees. Identification and control
methods are offered for weeds, insects, and diseases. Soil testing is also available.

In 2011, educational programs included Vegetable Gardening at Fort Drum and the
Sackets Harbor Battlefield, Indoor Gardening at Watertown High School, Starting
Vegetable Transplants, Invasive Plants, Tomato Gardening, and the Emerald Ash
Borer. The Horticulture Newsletter was published bi-monthly and gardening articles
appeared monthly in the Watertown Daily Times.

Our 30 active Master Gardeners were hard at work throughout the county on
various projects and events. In addition to local and community gardening projects,
Master Gardeners participated as readers during Agriculture Literacy Week and had
displays and activities at Arbor Day in Adams, Autumn Fest on Wellesley Island,
Earth Day in Watertown, and Heritage Days at the Jefferson County Historical
Society. Master Gardeners also participated in Tree Watertown planting projects,
improvements on the gardens at the Stone Mills Agricultural Museum, and the | $¢ ,
Summer Gala event at Thompson Park. As part of their continuing education, |aster Gardeners help spruce upthe
Master Gardeners attended the Central N e Wxtensi@nfoffice ehtlar@ew € r
Garden Club Seminars, and the Master Gardener Conference at Cornell University.
Master Gardeners continued work on the landscape at the Extension office and on an herb garden for the Jefferson
County Historical Society.

AGRICULTURAL EMERGENCY AND DISASTER PREPAREDNESS training was held at the Redwood Fire Department with Art
Baderman and Mike Hunter as guest presenters. The program was open to all fire departments. Mike gave a presentation
on Extinguishing Silo Fires and Art gave a FARMEDIC Farm Scene Size Up. There were 30 volunteer firefighters and
EMS personnel representing five volunteer fire departments from Jefferson and St. Lawrence Counties in attendance.

Mike Hunter was selected to serve on a national project as an Ag Damage Assessment team member; there were nine
members from across the country on this team. The purpose was to develop an Ag Damage Assessment form which is
intended to provide a standardized method for individuals who are responsible for determining the extent of damages to
agricultural commodities and structures. In response to the damages caused by Hurricane Irene, the team delivered a
draft copy to the eastern states affected by this storm.

The Extension agriculture staff members participated in the James A. Fitzpatrick Nuclear Power Plant Ingestion Pathway
Exercise. This drill was in coordination with local, state, and federal emergency response agencies.

ACADEMY_FOR _DAIRY EXECUTIVES, offered by Cornell Cooperative Extension, the Northern NY Dairy Institute, and PRO-
DAIRY, is a new program designed to provide dairy executives and agri-service personnel the opportunity to increase
their knowledge of the leadership and management skills necessary to run a successful dairy in these volatile times.
Beginning in January, the Academy held three one-night, in-depth seminars over a 10 month period at sites across
Northern New York. During each seminar, participants had the opportunity to interact and build relationships with dairy
managers from across the reglon as WeII as interact with the speakers on an informal basis. The 2011 class was made up

R of dairy producers and agri-service personnel from across the NNY
region.

ARMY AFGHANISTAN fi A& DEVELOPMENT AND EXTENSION TEAMO: In 2011,
the Cornell Cooperative Extension Agriculture and Natural Resources
staff and Cornell University faculty provided training for the 3" Brigade
Combat Team 10" Mount ai n Division fAAg Devel
Team. 0 T-manth-ldngv draining program, led by Extension
Educator Ron Kuck, provided basic information on livestock, agronomy,
and fruit and vegetable production so they can work with the local
Afghan farmers to upgrade their farming skills. There were six soldiers
5 on the Aag teamod that participated
Fort Drum Soldiers learn about goat care in order | Included formal classroom, on-farm hands-on training, and a trip to

to help the Afghan farmers increase their Cornell University for the soldiers. The training was part of an Extension

production while reducing costs. outreach effort into the Fort Drum community.

REGIONAL PROGRAMMING: To better serve the agricultural economy of Northern New York, the Jefferson, Lewis, St.
Lawrence, Franklin, Clinton, and Essex County Extension Associations continue to work in the non-formalized, Northern
New York Cornell Cooperative Extension Regional Agricultural Program. This regional program pilot project has enhanced
our agricultural programming by providing the agricultural community additional educational opportunities and resources.
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FORT DRUM PROGRAMS

ARMY EMERGENCY RELIEF (AER) is a non-profit organization dedicated to assisting service members, military retirees, and
their families. AER, run by funds provided by contributions from service members and the community, can assist with first
month's rent and security deposit, emergency food needs, auto repair, and emergency medical and dental expenses. AER
provides interest-free loans and grants to members of the military community with valid emergency needs. From 1
October 2010 to 30 September 2011, AER assisted 2,276 clients with a total assistance of $2,038,593; grant assistance
totaled $118,467 and interest-free loans totaled $1,920,126. : 3

ARMY FAMILY TEAM BUILDING (AFTB) is an Army-wide program whose
mission is to educate the Fort Drum community in Army culture,
personal development, and leadership skills to enhance family
readiness. CCE staff assisted the AFTB program to educate over
1,500 individuals and provided skills and knowledge to families,
soldiers, and civilians throughout the Fort Drum community. The
program provides three levels of AFTB training: concentrated Family
Readiness Group and Military Unit training, community outreach, and
professional development for volunteers. The AFTB program also
conducted workshops throughout the community. AFTB is a volunteer-
led organization with a central tenet: provide training and knowledge to
spouses and family members to support the total Army effort.

_ Interim Executive Director Cathy Moore
THE EMPLOYMENT READINESS PROGRAM offers career assistance enjoys her MRE while learning about

services to soldiers, military family members, DOD civilians, retirees, ffa day in the Iife of
and reservists as they transition in and out of the Fort Drum area. The
program has currently served over 65,000 contacts, with over 980 new registered clients annually; averages 40 one-on-
one career assistance sessions monthly; and offers at least 20 professional development classes each quarter in areas
such as civilian and federal resume preparation, job search techniques, interview skills, and building your own business.
Employment Readiness works closely with local employers to provide current job announcements, a weekly job bank with
over 150 employers seeking to fill their vacancies, and a live job bank on their Facebook page which offers job openings,
career fair events, and resume tips. Forty percent of clients who enroll in the program have successfully obtained
employment. The program also collaborates with the Child and Youth Services Apprenticeship HIRED! Program to assist
military teens ages 14-18 with career development training throughout each quarter. A computer and lending resource
center is also available to assist clients.

THE FAMILY ADVOCACY PROGRAM provides education as a method for the
prevention of family violence in both military and civilian families. In FY 2011,
over 19,000 individuals attended workshops or educational briefings on the
prevention of family violence. Workshops include stress and anger
management; domestic abuse and child abuse prevention; Maternity P.T.;
resolving family conflict; teen and parent dating safety; Parenting through
Deployment; Baby Basics; For Fathers Only; Terrific Toddlers; Scream Free
Parenting; and Middle Years. As the needs of military families evolve, the FAP
offers effective and current programming to benefit military families.

THE FAMILY READINESS CENTER at Army Community Service (ACS) provides
information and referral services and opportunities to assist military families.
The ACS acts as a clearinghouse and provides information and referral to help
soldiers or military family members find the services they need. This includes

Family Advocacy Educator Michelle access to all the Army Community Services such as confidential counselors, a

Wojcikowski thanks FACTS Educator DJ place to volunteer, and access to meetings and training facilities. Services

Munroe for his support of the For Dads provided include a Family Lounge with TV/VCR, email stations, Crisis
Only parenting class at Fort Drum. Intervention, Baby Bundles, and the Loan Closet.

THE FINANCIAL READINESS PROGRAM works with service members and their families on a wide variety of financial issues
like budgeting, money management, debt liquidation, and credit. Through individual counseling sessions and group
classes, Financial Readiness addresses basic money management issues, as well as many advanced areas such as ID
theft, basic investment, advanced financial planning, and wealth accumulation. In 2011, Financial Readiness worked with
1,576 service members in one-on-one counseling sessions, while another 10,573 members were educated through
various classes. An additional 12,901 service members or their dependents contacted Financial Readiness to learn about,
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or find answers on, financial education. To date, Financial Readiness
has saved service members and their families over $174,531.

THE MOBILIZATION AND DEPLOYMENT PROGRAM provides trainings and
resources to support commanders, units, families, and Family
Readiness Groups (FRGs) throughout the deployment cycle. The
trainings are divided into three main categories: 1) FRG trainings,
including, but not limited to, FRG Leader Training, Key Caller Training
and CARE Team Training; 2) family preparation, including Pre-
Deployment and Post-Deployment; and 3) unit preparation, to include
Pre-Deployment and Rear Detachment Training. From November 2010
to August 2011 Mobilization and Deployment trained approximately
1,050 participants to successfully fill FRG volunteer roles, 650 family
members about Pre-Deployment and Post-Deployment, and 9,500
sol diers as a part of the wunitds

Fort Drum Hearts Apart and International Spouse
Support Group members enjoyed a visit to Old
Depive goealitd oGy Fhem Shp BAE ke

THE RELOCATION READINESS PROGRAM provides group briefings and individual relocation counseling for incoming and
outgoing soldiers and family members to inform them of available services. The International Spouse Support Group and
the Hearts Apart support groups were started to help them feel connected and less isolated. Three-hundred eleven
spouses participated in the Hearts Apart Groups and 174 attended the International Spouses Group. This year over 6,758
new arrivals were briefed through programs such as daily in-processing and monthly new spouses' orientation. Monthly
overseas orientation reached 788 soldiers and pre-departure services assisted 1,168 soldiers and family members. Over
273 Military Homefront packets were issued and over 8,304 Welcome Packets were provided for in-processing soldiers.
Citizenship and Immigration Services information was provided to 298 families seeking permanent resident status and US
citizenship. There were 125 family members that took the Welcome Tours and 737 families welcomed during INN Visits.

COMMUNITY DEVELOPMENT

COMMUNITY EDUCATION PROJECT IN_RESIDENTIAL ENERGY EFFICIENCY (CEPREE): The CEPREE program provides
consumer awareness on the importance of energy efficiency, promotes programs that encourage the purchase of energy
efficient products, and informs consumers about current incentive programs. Through community events and outreach,
over 1,400 people have been reached by this program. Locally, the program maintains CEPREE brochure displays at
Cornell Cooperative Extension Association of Jefferson County and Flower Memorial Library.

EMPOWER NEW YORK: The Empower New York program provides energy and financial management workshops for
individual residential consumers, including budgeting, credit and debt management, and residential energy efficiency
education. Low-income, fixed budget, and other participants see a savings in energy bills that allow them to have more
freedom and flexibility in their monthly expenses. Free EmPower workshops promote energy audits that can lead to free
energy-efficiency upgrades for qualified customers.

FLEX TECH ENERGY AUDITS: Flex Tech energy audits are performed on small commercial facilities. Data and information
are gathered and recommendations are made for energy use reduction in these facilities. A final report is presented to the
owners, managers, and/or boards of the facilities that receive audits. This program includes Not -for Profits, municipal
buildings, and other small businesses. Over 75 audits in the North Country or Central New York were performed in the
past year. The energy savings that accrue to these facilities helps local businesses and area employers meet tight
budgets.

NORTH COUNTRY ENERGY $MART COMMUNITIES (E$C): The E$C program offers local, accessible community-based access

to the New York State Energy Resear ch and-effloeence and neseach and Au t |
development programs. The program focuses on educating homeowners, community leaders, business owners, and the
general public on the benefits of energy efficiency and renewable resources. Additionally, the program provides
assistance to energy-related businesses and entrepreneurs through initiatives that increase awareness of local and
NYSERDA business assistance services available to early-stage, clean-energy businesses. The E$C program
strengthens the local community by helping individuals and businesses become more energy-efficient, thereby saving

money on monthly utility bills and insulating them from energy price fluctuations.

ADULT BUILDING BLOCKS FOR LIFELONG LEARNING (ABLE): Working with the Job Club of Jefferson County DSS, we
provide credit and debt management workshops called Making Ends Meet on a Limited Budget and Save Energy/Save
Dollars workshops. By providing energy education to individuals with tight budgets, the ABLE program ensures that
energy consumers are well-educated and aware of the many options that are available to reduce their energy bills.
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NUTRITION & HEALTH

2011 was a year of numerous changes for the Food and Nutrition Education in Communities (FNEC) program area. The
largest and most impactful change occurred this spring when the Eat Smart New York program funding was cut statewide
by 42%. As a result, staff positions and hours were reduced. Despite this challenge, FNEC programming made a
significant impact in Jefferson County this year. We have provided direct education to over 700 families, impacting 2,308
family members and 355 youth with over 350 individuals graduating from our workshop series. Two-hundred and eight
participants were either pregnant or breastfeeding. This means the most vulnerable populations in Jefferson County are

receiving i mportant knowledge and skills that wil!/ protect

Changes in behaviors lead to tangible improvements in health. Eighty-four
percent of our graduates demonstrate positive change in diet with
significant improvement in the Healthy Eating Index, and 44% report
improved physical activity patterns.

Our programming is delivered in a variety of ways including gardening,
canning classes, cooking classes featuring local food, and through the
media, such as the Watertown Daily Times Farm and Garden weekly
Keeping Up Article and monthly Channel 7 WWNY TV health spots.

: - ‘ : HEALTHY CHILDREN, HEALTHY FAMILIES, HEALTHY COMMUNITIES:

I . w7 /A COMMUNITY COALITION FOR CHILDREN: We continue to work to promote

Families workgether to make whole wheat healthy changes in environments where children live, work, and play. We

alphabet pretzels. established a community coalition that focuses on making healthy choices

easy and accessible to children and families in our community. The

coalition has members from over 20 different organizations. They have started a Facebook page to promote community

activities; are in the process of developing PSA clips of children enjoying vegetables and fruits; are establishing

Community Kitchens in some of the low income housing areas where basic cooking classes will be taught; and are

working to establish relationships with school districts to provide nutrition and environmental change education for the
students.

FooD PoLicy CounciL: We have continued to progress with our Food Policy Council, which was actually split into two
groups this year. The Stage 1 group is working on immediate changes that directly impact our local community in an
immediate sense. They have assisted in getting several Backpack projects off the ground, which provide families with
nutritious food over the weekend when children do not have access to school meals. The committee just completed a
resource guide for those who may be financially struggling in our community. The brochure focuses heavily on resources
to get nutritious food, and mentions additional resources that can be utilized for other expenses that will in turn free up
money for food. The Stage 2 group met several times throughout the year and is exploring the idea of a local Cooperative.

FARMERSO  ARKET NUTRITION PROGRAM: T h e Far mer s eSS =
Nutrition Program increases access among participants of the Special
Supplemental Nutrition Program for Women, Infants and Children,
(WIC) and Seniors to fresh, locally grown fruits and vegetables.
Special FMNP checks provide additional food resources to purchase
fresh produce at local farmers markets. We help farmers navigate the
process of becoming certified to accept FMNP checks, as well as
connect consumers to vendors who accept these checks. The FMNP
program is utilizing technology for outreach, including a new
Facebook page and using the Eat® website, www.eat3.org, to promote
eating well, eating local, and eating together. Most recently, the
FMNP project has been assisting the New York State Department of
Ag & Markets in doing Farmers6 M4

program regulations. 4

FEDERAL STATE MARKET IMPROVEMENT PROJECT: The Farmers Market
Federation received a grant from New York State Ag & Markets and is
working with our Association to write a train the trainer curriculum for Extension educators from around the state, which
will be utilized with farmers and producers who do direct marketing activities. The curriculum and supporting materials

a home garden.
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focus on food safety in direct marketing venues, such as CSAs and
Farmers Markets. Upon completion of the curriculum, trainings will be held
throughout the state for Extension educators, who in turn will provide
trainings in their local Associations.

FARMERSO _ ARKETS: We provided support and outreach to several
markets throughout the county by providing pre-season trainings. During
the market season, we distributed ESNY educational materials, promoted
upcoming classes, demonstrated cooking techniques, provided food
sampl es, and gave recipe ideas. Ni ne
the county accept Farmersé Market N u
and six markets have the capability to accept food stamp (SNAP) benefits.

GARDEN IN A BUCKET: In 2011, our seventh year partnering with the Food
Bank of Central New York, 300 bucket gardens were distributed to food
pantries in Jefferson County. As has been the case for the past few years,
Community Supported Agriculture (CSA) the Advantage After School Program at LaFargeville School provided the
shares are an easy way to support local imanpowero to plant all of the bucke:!
farmers while enjoying produce in its prime. concrete example of how to simply and easily increase food security, as
well as vegetable consumption. The materials needed to create a bucket
can be found in almost any home and seeds can be purchased using Food Stamps. Nutrition Educators can demonstrate
that it takes very little space, money, and time to grow some of your own food. For seniors or others who lack mobility, a
container garden is very easy to care for. For apartment . =
dwellers without a backyard, here is a way to grow food in a
small space.

LocAL Foob GUIDE: Once again this year, we published our
fourr-page Local Food Gui de, whi
roadside stands, and businesses that sell local products. We
had our greatest number of local producers listed to date.
Over 25,000 households throughout Jefferson County
received the Guide. It is also available for download through
several websites.

MATERNAL AND INFANT NUTRITION EDUCATION: Breastfeeding
education and support is a component of maternal and infant
nutrition that often calls for individualized and prompt care.
The nutrition program provides timely and effective
breastfeeding support and education to families during the
early days and weeks with a new baby. In addition, many
prenatal families receive breastfeeding education to assure they are not caught off guard with events that can create a
barrier to breastfeeding. Education sessions include a series of home visits and follow up phone calls as needed. This
year Nutrition Program Educators provided breastfeeding education services to 183 families. Program support for
breastfeeding education comes from Eat Smart New York (ESNY),
Expanded Food and Nutrition Education Program (EFNEP), and United
Way of Northern New York.

Once again students from the LaFargeville Advantage
Afterschool Program assisted the Nutrition Educators in
creating bucket gardens for distribution at
local food pantries.

In addition to home visit based breastfeeding services, educators provided
classroom and community support group sessions. As part of physical
training (PT), Fort Drum soldiers who are pregnant attend a series of
education sessions that help them prepare for breastfeeding. All soldiers
and soldier spouses are offered home visits for breastfeeding support once
the baby is born. This year 65 women attended the Fort Drum Pregnancy
PT sessions that were led by Nutrition Program Educators. Program
educators also co-facilitate the Samaritan Medical Center
Breastfeeding Mothers Group that meets at the CCE office each Friday
from 10 am to 12 pm. All preghant and new mothers are welcome to join
this group for health information, breastfeeding information, and
networking with other mothers. This year a total of 36 mothers took
advantage of this weekly group.

N

This mother is enjoying the benefits of a
satisfied daughter.




4-H YOUTH DEVELOPMENT

Bl 1 X THE 4-H CLuB PROGRAM is one of the delivery methods for youth
development programs. There are currently over 40 volunteer leaders
and/or committee members serving over 752 youth in 25 clubs in
Jefferson County. Of these youth, 64 are independent members and
304 represent our youngest participants, called Cloverbuds. 4-H
members participate in county-wide events, community service,
fundraising, and state and county fairs. The clubs give youth
structure, a sense of belonging, and a chance to learn and develop
through the involvement of leaders, parents, volunteers, and
staff. The 4-H program is growing in numbers and activities. The
Shooting Sports program includes archery, rifle, living history, and
other disciplines. Public Presentations is a 4-H tradition that gives
youth important skills in public speaking. 4-H staff also help deliver

- - programs in afterschool settings in subject areas such as astronomy,
The Peeps and Squeaks 4-H Club members show dog training, archery, and gardening.
off their awards at the Jefferson County Fair.

THE 4-H DoG PROGRAM continues to be a popular program with
agility, obedience, rally obedience, and grooming and handling. This
year 19 youth competed at the county fair dog show and 10 of them
qualified to go on to the state fair. The Furry Friends 4-H Dog Club
combines fun with their dogs, hiking, and geocaching. This fall they
planned a Cache In-Trash Out event for geocachers in southern
Jefferson County as a community service project. GPS technology is
now offered to 4-H members. The fun activity of geocaching, where
one seeks hidden Atreasure, o blegnds this technology wi
activities such as hiking. With over 250 caches in Jefferson County
and more than 1.5 million hidden worldwide geocaching is a fun,
outdoor activity for youth and adults alike.

THE 4-H ANIMAL SCIENCE PROGRAM had a tremendous year. This ——
year 40 youth showed dairy cattle at the county fair which was by far Kayla Vanderpool and Melody show off their skills
the most in over ten years. Six of these youth went on to compete at during Agility Training.

the state fair. Two members are headed to compete nationally in the

dairy challenge and the dairy bowl. Our novice team was also invited to participate in exhibition matches at the state fair.
This year there were also several outstanding animal projects including swine, beef, goats, and sheep. The poultry, rabbit,
and cavy program continues to grow and prosper as well. There have been several entries at the county fair with three
going on to state fair to show poultry and seven showing rabbits. Three youth placed in the top ten of the poultry
knowledge bowl.

This year 1,060 youth participated in the 19" Annual Ag Extravaganza
program co-sponsored by Jefferson County Farm Bureau and our
Association. Fourth graders from around the county learned about a variety of
topics including dairy, poultry, horses, maple production, farm safety, and the
forestry industry. This year the Ag Extravaganza program received a $2,500
donation from the Monsanto Fund to enhance our educational programs.

The 21* Annual Environmental Awareness Days program was held at the
Stone Mills Agricultural Museum. A total of 703 sixth graders learned about a
variety of environmental topics including fish biology, erosion, wildlife biology,
and bats.

Jefferson County was part of the first ever regional maple education program
with six other counties.4-H6er s met for a period of
participated in two trainings at the St. Lawrence County Extension Learning
Farm where participants tapped trees and then watched the production of
maple syrup.

Kylie Spinner makes the final turn in
Cloverleaf barrels at the
Jefferson County Fair.
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